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Abstract:

This research aims to analyze the role of international
institutions, especially the International Labor Organization
(ILO), in promoting work-life balance policies, assess the
impact of these policies on individuals, organizations, and
societies, and propose recommendations for improving them.
The research relied on an analytical methodology by
reviewing academic literature and reports issued by
international institutions, with an analysis of relevant
international agreements. One of the most important findings
of the research is that international institutions, especially the
ILO, play a pivotal role in promoting work-life balance
policies by setting international standards and providing
technical support to member states. Work-life balance policies
also contribute to improving the mental and physical health of
individuals, increasing job satisfaction, and reducing stress
and burnout. In addition, organizations that implement work-
life balance policies benefit from increased productivity,
improved employee retention, and reduced absenteeism rates.
The research recommended the need to adopt and implement
legislation that supports work-life balance policies, as well as
organizing awareness campaigns and training programs on the
importance of work-life balance. Further research should be
conducted on the impact of these policies, especially in
developing countries.

Keywords: Role, international organizations, balance,
work, life.
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